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The role of the School Nurse is pivotal to the day-to-day running of St Piran’s School. The School Nurse works in 
partnership with the Headmaster to create an environment that promotes the health and well-being of the pupils and 
staff. This post covers a broad field of requirements for St Piran’s School, a registered charity, including the Deputy 
Designated Safeguarding Lead. The School Nurse provides a kind, listening, holistic service to all pupils, respecting 
individuality and confidentiality.  

 
JOB TITLE School Nurse 

 
 • Monitor absenteeism and report and track 

concerns using the school safeguarding system 
• Be proactive driver in embedding the school’s 

wellbeing agenda 
Administration:  
• Maintaining all School medical and first aid records 

accurately, confidentially and securely, ensuring 

that all staff have access to up-to-date and 
relevant details of pupils’ medical needs with the 
schools agreed systems 

• Update and maintain the Asthma Register and 
healthcare plan  

• Update Autoinjectors logs and inform parents of 
new supplies required  

• Ensuring effective administration of the Medical 
Room – including record-keeping; stock and 
supplies (including first aid kits); storage, rotation, 
documentation and disposal of vaccines and drugs 
– and being responsible for the hygiene and 
tidiness of the area  

• Liaise with the catering department regarding any 
changes to student’s allergies and intolerances  

• Manage registration and absence reporting 
procedure  

• Report and follow up on absence anomalies  
• Prepare activities register 
Wrap Around Care:  
• Inform all staff of any medical or dietary needs of 

pupils attending  
Financial:  
• Manage the School Nurse's budget as agreed with 

the Bursar 
General:  
• Keeping up to date with professional developments 

through the Royal College of Nursing and other 
organisations, advising the School’s Senior 
Management accordingly 

• Demonstrate a caring disposition and empathy 
towards young people 

• Undertake other reasonable duties related to the 
job that may be required from time to time 

• Maintain and support our Menopause champion 
status 

• Maintain high professional standards of 
attendance, punctuality, appearance, conduct and 
positive, courteous relations with pupils, parents 
and colleagues  

• Provide cover where possible for job share role 
 

 
 

 
 

RESPONSIBLE TO: Deputy Head Pastoral 
 

 

HOURS OF WORK: 
(Term-Time only)  

• Wed:    07.30-17.00 
• Thurs:   07.30-17.00 
• Fri:        07.30-17.00 
• 28.5  Hours per week 

         Term Time Only 

 

  

Role and Responsibilities: 
Medical:  

• Providing healthcare to students with acute or 
chronic health problems  

• Responding to medical emergencies within the 
school and providing first-aid care  

• Administering medications under protocol and 
keeping accurate dispensing records  

• Conducting health screenings and immunisation 
clinics  

• Developing individual health plans for students 
with chronic illnesses and disabilities  

• Being available for ‘drop-in’ sessions for pupils and 
staff and for key School events where 
medical/health provision may be required (e.g. 
sports days, marketing events)  

• Promoting health and well-being through the use 
of health promotion, health education, screening 
and specific School well-being activities 

Health & Safety:  
• Maintaining and reviewing online accident/injury 

documents, reporting patterns and concerns to the 
School’s Senior Management  

• Ensuring the school environment is safe and 
conducive to students’ health and wellness  

• To be an active member of the Health and Safety 
Committee and attend termly meetings  

• Ensure all accidents of a serious nature are 
recorded in the accident reporting system 

• Support and contribute to the School’s 
responsibility for safeguarding pupils; work within 
the School’s Health and Safety policy to ensure a 
safe working environment for staff, pupils and 
visitors  

• Develop into the role of Deputy Safeguarding lead  
• Ensure online daily attendance records are up to 

date and maintained in the event of a fire 
evacuation  

 

 

 

 



 

Person Specification and Qualifications 

 

Essential Desirable 

 

Recognised medical qualification equivalent to 

an RCN Band 6 or 7 
✓  

Paediatric first aid qualification or equivalent 
✓  

Knowledge and awareness of children’s health 

issues 
✓  

Qualified Nursing Associate or Healthcare 

Assistant with extensive experience 
✓  

Experience of accident and emergency nursing 

and work in a school setting/with children 
 ✓ 

High-order administrative skills, including the 

ability to effectively manage commitments, 

communications and deadlines 

✓  

Evidence of commitment to continuous 

professional development  
 ✓ 

Knowledge of safeguarding issues 
✓  

High Level of discretion safeguarding issues 
✓  

Competency using IT systems 
✓  

 

 
CLOSING DATE: 
 

 
06/11/2024 

 
INTERVIEW DATE: 
 

 
Scheduled on the basis of applications 

 

• Our Recruitment Policy and Privacy Notice is available on the 
School Website or via this link: Recruitment and Privacy 
Notice 

• Please note that applications will only be accepted from 
candidates completing the online Application Form. A CV may 
be submitted to support the application form. The online 
Application Form is available on the School Website or via this 
link: Application Form 

 

 

 

https://www.stpirans.co.uk/news/?pid=2&nid=2&storyid=4
https://www.stpirans.co.uk/news/?pid=2&nid=2&storyid=4
https://forms.office.com/Pages/ResponsePage.aspx?id=WHlmmXa2a0K86pJjBJbDWKwHOlme3KBLl3PM4h1t0exUOUhOMFFaSDJIRjE3STY0NEZNSjUySTBPNS4u


 



 

www.stpirans.co.uk Digital Prospectus Millstone Magazine 

https://stpiranscouk0.sharepoint.com/sites/MarketingDepartment/Shared%20Documents/General/Master%20Templates/www.stpirans.co.uk
https://issuu.com/stpirans/docs/master_prospectus?fr=xKAE9_zU1NQ
https://issuu.com/datumcreativemedia/docs/st_piran_s_magazine_2023

